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Abstract: Changes over time have led to more women working outside the home and taking on
dual roles as wives, mothers, and career women. This situation has an impact on family life and
harmony. This study aims to examine the dual roles of career women in providing for their families
from the perspective of Imam Shafi’i. The study employs a qualitative method using a case study
approach through observation, interviews, and literature review. The results indicate that,
according to Imam Syafi’i, women are permitted to work to support the family’s economy,
particularly when the husband faces financial difficulties, provided that the work is lawful, safe,
and does not cause harm. The role of career women can have a positive impact on family well-
being, butitalso has the potential to cause problems if not balanced with good time management
and spousal support. Therefore, cooperation and a balance of roles between husband and wife
are essential to maintaining domestic harmony in accordance with Islamic teachings.

Keywords: The dual role of career women and breadwinners, the Shafi’i School.

@ @ By Authors
This work is licensed under a Creative Commons Attribution-ShareAlike 4.0 International License.

Introduction

Marriage is a legal relationship between a man and a woman as husband and wife,
which gives rise to rights and obligations for both parties. In Islamic teachings, marriage
is a strong bond between a man and a woman with the aim of forming a family. Law No. 1
of 1974 on Marriage states that marriage is a physical and spiritual bond between a man
and a woman as husband and wife. Its primary purpose is to form a happy and lasting
family based on belief in the One and Only God. Article 3 of the Compilation of Islamic
Law states that marriage aims to create a household characterized by sakinah,
mawaddah, and rahmah. This means that marriage must be able to bring tranquility, love,
and mercy into family life (Doso, 2021).
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In general, the purpose of marriage in Islam is to follow religious guidance in order
to create a harmonious, prosperous, and happy family. Harmony is achieved through the
fulfillment of each party’s rights and obligations, while prosperity implies a sense of inner
and outer peace for all family members. The role of women in the family and society has
evolved over time. In the past, women’s roles were largely confined to the domestic
sphere, such as managing the household and raising children. However, in the modern
era, many women choose to pursue careers, leading them to juggle dual roles as both
professional workers and homemakers. This shift presents various challenges, including
time management, family responsibilities, and social pressures. This issue is important
to examine because it concerns the balance between personal life, family, and work (Ayu
Mustika Handayani & Rini Mustikasari Kurnia Pratama, 2022).

In the era of globalization, the rise of career women seems increasingly difficult to
contain. In the past, women’s roles were often associated with domestic activities, such
as serving their husbands, raising children, and managing various household chores.
However, over time, women’s roles have undergone significant changes. Today, women
no longer feel satisfied with merely performing household duties, leading many to decide
to engage and make their mark in the professional world. The role of career women
continues to evolve alongside social and economic changes in society. Women’s
participation in the workforce is now increasingly common and accepted. Their presence
in the workforce not only contributes to the family’s economic well-being but also
presents new challenges in family life. This situation requires adjustments to roles and
responsibilities within the family (Saman & Dewi, 2012).

Many wives juggle dual roles that of a professional worker and a homemaker in their
daily lives. This dual role has various implications, both positive and negative. The
positive impact is evident when a wife is able to balance her time between work and
family, supported by mutual understanding with her partner, particularly her husband.
Conversely, negative impacts can arise if household responsibilities are neglected or
support from the husband is insufficient, potentially leading to tension within the
household. The implications of a working wife’s role on family harmony can be both
positive and negative. This depends on how that role is carried out within family life.
Positive effects are felt when a working wife is able to fulfill her role as a career woman
effectively. She can balance the various responsibilities she holds. A balanced allocation
of time between household duties and personal work is the key to maintaining family
harmony. With good time management, both roles can coexist harmoniously.

In addition, mutual understanding between husband and wife also plays a crucial
role. A relationship grounded in shared understanding strengthens cooperation within
the household. A husband’s understanding of his wife’s decision to work is one of the key

126



=  VRISPRAAK

International Journal of Law
ISSN (Online): 2597-4491

Volume: 10, Number 01, Marh, 2026

supporting factors. This support helps the wife feel valued and supported in fulfilling her
role. Conversely, negative consequences may arise if the wife begins to neglect her
responsibilities as a homemaker or when the husband becomes entirely dependent on
the wife for managing domestic affairs, thereby disrupting the balance of roles within the
family. Article 31, Paragraph 3 of the Marriage Law No. 1 of 1974 states that the husband
is the head of the family and the wife is the homemaker. This provision defines the
respective roles within the family. As the head of the household, the husband is
responsible for leading and managing the household, as well as providing guidance and
making decisions (Polelah, 2021).

In addition, the husband is responsible for managing and caring for his family, both
physically and spiritually. He is also obligated to protect his family from various problems
and to provide for the needs of his wife and children. Another duty of the head of the
household is to educate his wife and children and to set a good example in daily life. The
husband’s exemplary conduct serves as the foundation for fostering family harmony. In
married life, the wife has a duty to serve her husband and children in all aspects of family
life. She fulfills this role as part of her responsibilities within the household, including
raising the children. In the context of family life, the wife plays a very important role and
has a significant influence on the continuity of the household (Ermawati Siti, 2016).

The social changes women have experienced have occurred gradually. These
changes reflect how women’s roles have begun to shift as society evolves. From a gender
equality perspective, some homemakers now choose to work. This choice indicates that
women also want to contribute beyond domestic affairs. The primary goal of working for
some homemakers is to earn additional income. This helps them play a role in meeting
the family’s needs. The poor economic conditions mean that every family in Indonesia
must work hard. Rising daily expenses require all family members to play an active role
(Abyan, 2026).

It is not only husbands who bear the financial responsibility for the family. Women
also play a vital role in supporting the household’s well-being. Women'’s participation in
earning a living indicates a more balanced division of roles. This serves as evidence that
women’s contributions are essential in the modern era. One form of women’s active role
is assisting their husbands in meeting the family’s financial needs. In this way, the family
can maintain a more stable daily life. Women’s motivation to enter the professional world
is greatly influenced by their ambition. This ambition encompasses aspirations, goals,
plans, as well as the drive to act or work. Siti Ermawati explains that the formation of
women’s aspirations involves several key factors. The first factor is the desire for self-
development, which means prioritizing personalinterests and desires. The second factor
is the desire to fulfill responsibilities in line with the expectations of the social
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environment. This indicates that women’s aspirations are influenced not only by their
personal needs but also by the expectations of those around them. Women who pursue
careers typically juggle dual roles. This means they continue to fulfill their traditional
roles as family members at home while also carrying out professional responsibilities
outside the home. In juggling these dual roles, women must be able to balance their
domestic and professional responsibilities. This ability is key to succeeding in both roles
(Rohmah & Malik, 2022).

This refers to previous research that sparked the author’s interest in exploring a
similar topic in her own study. Ravel explains, “The dual role of career women refers to
women engaged in professional work, typically outside the home, and thus active in the
public sector. However, in Babadan Village, Babadan Subdistrict, Ponorogo Regency,
there are career women who work both outside and inside the home. They have the
responsibility to manage the household well and help their husbands earn a living
because their husbands’ income does not always meet the family’s needs. As a result,
some women pay less attention to their primary role as homemakers, in accordance with
the condition that women are allowed to work and prioritize their careers.”

In her study, Rahmawati explains that family support, particularly from a husband,
plays a crucial role for women. This support helps women balance their roles in the
household with their professional responsibilities in the workplace. With a husband’s
support, women can more easily manage their time, allocate their energy, and effectively
juggle dual roles without sacrificing either their domestic duties or their careers. This
indicates that a woman’s success in balancing these two roles depends not only on
individual ability but also on cooperation and understanding from family members,
particularly her spouse. Nevertheless, studies on the dual roles of career women from a
figh perspective, particularly the views of Imam Shafi’i, remain limited. Imam Shafi’i
emphasizes the importance of a balanced division of roles between husband and wife,
while upholding each party’s rights and obligations within the household.

Empirically, the phenomenon of career women can be observed in various regions
across Indonesia. For example, in urban areas, many women work full-time in offices or
businesses, yet still must manage household duties and care for their children. This
situation demonstrates that the dual role is not merely a theoretical concept but a reality
faced by many modern families. This empirical study serves as an important foundation
for understanding how the perspective of figh can be applied in real life so that the role of
career women remains in harmony with family responsibilities.

Based on the issues mentioned above, as well as previous research titled “The Dual
Roles of Career Women: A Perspective from Imam Shafi’i,” this study was undertaken to
examine the balance between career and domestic responsibilities from the perspective
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of Islamic teachings, which clearly outline the rights and obligations of husbands and
wives. By examining Imam Syafi’i’s views, this study is expected to provide a deeper
understanding of how career women can fulfill their dual roles harmoniously, without
neglecting family responsibilities or the principles of Sharia.

Methods

This study employs a qualitative method with the aim of gaining an in-depth
understanding of the forms of support available for working women juggling dual roles.
Through a qualitative approach, the researcher can explore the experiences,
perspectives, and emotional states of the children and other parties involved in greater
depth. This study utilizes a case study, which involves an in-depth examination of one or
more specific cases related to the research. The case study aims to provide a clear
picture of the subject.

Research data was collected through observation, interviews, and other data
collection techniques. In addition, the author also collected and reviewed various
literature and scientific articles relevant to the research topic. All information obtained
was then analyzed, compared across sources, and summarized to produce a more
comprehensive, in-depth, and systematically organized understanding of the dual roles
of career women in providing for their families from the perspective of Imam Shafi’i.

Result and Discussion

The Obligation of Alimony and the Status of Career Women in the Shafi’i School of
Thought

Women’s participation in the workforce today is an inescapable reality. Although
there are still pros and cons within society, this does not change the fact that many fields
of work or professions require women’s involvement. Various job positions today demand
the contributions of women because they are considered capable of meeting
professional needs and demands. On the other hand, women today are ready to fill these
positions, equipped with adequate academic qualifications, skills, and experience. In the
context of career women, the dual role generally refers to roles within the household and
roles outside the home. Within the family, women serve as wives, mothers, and
homemakers responsible for child-rearing, meeting family needs, and maintaining
household harmony (Norhilma, 2024).

Any discussion of the dual role of career women in providing for their families must
begin with a conceptual understanding of the construction of the obligation to provide
financial support in the Shafi’i school of thought. In this school of thought, financial
support is a mandatory legal obligation fully imposed on the husband from the moment
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a valid marriage contract is concluded. This obligation does not depend on the wife’s
economic condition, social status, or financial capacity. Financial supportis understood
as alegal consequence of the marriage contract, not as a form of reciprocity for the wife’s
economic contributions.

The Shafi’i school defines maintenance as the provision of a wife’s basic needs,
which include food, clothing, and shelter, as well as other supplementary needs
determined according to standards of reasonableness (ma‘rdf). The amount of
maintenance is determined based on the husband’s ability and prevailing social
customs, not on the wife’s income. Thus, the legal framework for maintenance in the
Shafi’i School is stable and not easily altered by social dynamics.

In the context of career women, the Shafi’i School does not prohibit women from
working and earning an income. Women are regarded as legal entities with full capacity
to own, manage, and use their assets independently. The income a wife earns from her
work is her personal property and is entirely under her control. The husband has no right
to demand or force the wife to hand over her income to meet the family’s needs.

A wife’s economic contribution to meeting the family’s maintenance needs,
according to Shafi’i scholars, is classified as a voluntary act (tabarru‘). This means that
when a wife helps meet the family’s needs with her assets, the act holds moral and social
value but does not entail legal consequences in the form of an obligation. This position
underscores a clear distinction between the obligation of financial support as the
husband’s responsibility and the wife’s economic participation as an act of benevolence.

Meanwhile, outside the home, women fulfill the role of workers or professionals. In
this role, women are expected to act professionally, possess the necessary expertise in
their respective fields, and be capable of meeting their established work responsibilities
and targets. According to Abu Syuqqgah, a wife’s primary responsibility is managing the
household. However, this does not negate a woman’s obligation to play an active role in
community life. Growing social awareness and close cooperation between husband and
wife are important factors in coordinating a woman’s primary role within the family with
other duties required for the welfare of the Muslim community. Therefore, Islam grants
equal standing to women and men. Both have the same roles and responsibilities in
fulfilling social duties and actively participating as members of society.

The permissibility of women pursuing careers and working outside the home to assist
their husbands when they face difficulties in providing for the family is also addressed in
the figh texts of the Shafi’i school as follows: First: This opinion is also expressed by the
scholars of the Shafi’i school in the book “Fath al-Wahab”, written by Sheikh Zakariyal
Anshar: “There is no annulment of the marriage for the wife until the husband’s difficulty
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in providing for the family is definitively established, whether through the husband’s own
statement or through witnesses presented by the husband before a judge. if the
determination of the husband’s difficulty in providing for the family has not yet been
decided, the wife must wait for a period of 3 days, even if the husband does not instruct
the wife or seek aloan as a means to provide for his wife and children. During this waiting
period, the wife is permitted to leave the house to earn money; a husband may not forbid
his wife from leaving the house, because it is the husband’s failure to provide for the
family that prevents him from restricting her from leaving the house to wait. The purpose
of this waiting period is to clarify the husband’s difficulty in earning a living, even if in the
near future he is unable to find a means of livelihood (Polelah, 2021). Second: In the book
“Al-Muhazzab”, Sheikh Abi Ishaq al-Shirazi states: “In the case of a husband who is
struggling to provide for his family, while his wife decides to remain with him, the wife is
permitted to leave the home to work and earn an income to help her husband meet the
family’s needs” (Norhilma, 2024).

In the reality of social life, it is common to find women who choose a particular type
of work due to the economic needs of their families. However, such work is sometimes
incompatible with their nature and feminine qualities, and often has the potential to lead
to slander. This is caused by unregulated interaction between men and women, which
can open the door to undesirable situations. When this situation is examined according
to the principles of figh, it is advisable for women to choose a different type of work that
is safer and avoids potential slander and harm. Although working aims to achieve the
family’s welfare, if that welfare conflicts with harm, then preventing harm must take
precedence. This principle aligns with the figh principle that emphasizes preventing harm
takes precedence over seeking benefit (Hana 2022).

This discussion is important because in contemporary social practice, there is often
a shift in the meaning of spousal support. A wife’s income is frequently used as a basis
to reduce or even transfer the husband’s maintenance obligation. From the Shafi’i
School’s perspective, such practices lack legal legitimacy because they contradict the
fundamental principle of justice within the household. The husband’s maintenance
obligation is inherent and cannot be nullified merely because the wife has an income.

Through this framework, the Shafi’i School actually provides strong legal protection
for women. Women are not burdened with economic obligations that could potentially
lead to exploitation or double pressure. At the same time, the Shafi’i School still allows
for women’s economic participation as a form of freedom and choice, not as a structural
requirement.

Therefore, the dualrole of career women in fulfilling family maintenance obligations
according to the Shafi’i School must be understood within the framework of a
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proportional relationship. A wife may work and contribute economically, but such
contributions do not alter the husband’s obligation to provide maintenance. This
framework reflects a balance between social flexibility and the normative consistency of
Islamic law.

The Relevance of Shafi’i School Thought to the Dual Roles of Career Women in a
Contemporary Context

Modern social and economic developments have given rise to the phenomenon of
the dual role of career women, in which women not only fulfill domestic roles but also
play an active part in the public and economic spheres. This phenomenon demands a
figh response capable of bridging the gap between normative texts and social reality. In
this context, the thought of the Shafi’i School, as formulated by Imam Shafi’i and
developed by his followers, demonstrates significant relevance.

A career woman is a woman engaged in various professional activities whether in
business, office settings, or other sectors supported by education, expertise, and
specific skills that serve as the foundation for her professional advancement. This term
refers to women who have jobs and are financially independent, whether by working for
others orrunning their own businesses. Career women are often identified with the image
of intelligent and modern women. However, these three labels can have positive or
negative connotations, depending on how the woman behaves and positions herself in
accordance with prevailing religious values and social norms (Mahardika, 2024).

In Ramban Kulon Village, working women play a vital role in maintaining a balance
between professional responsibilities and household duties. They are able to manage
their time effectively, allowing them to fulfill their roles as both workers and mothers.
Despite facing various challenges, such as caring for children and managing household
needs, they remain committed to maintaining family harmony. Their financial
contributions also contribute to improved social status and family economic stability,
making career women one of the main pillars of family resilience (Astuti et al., 2024).

Working women in Ramban Kulon Village make a significant contribution to
strengthening their families’ economic conditions. The economic roles they play not only
help meet household needs but also enhance their social standing and recognition
within the community. With the additional income earned by these working women,
family well-beingis better maintained. The income earned by these careerwomenis used
to meet daily needs and help maintain the household’s economic stability. They
recognize that even though they remain within a traditional social structure that positions
the husband as the primary head of the family, the financial contributions they provide
hold immense value and cannot be overlooked.
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In addition to their economic contributions, career women in Ramban Kulon Village
are also able to maintain family harmony through effective time management and by
providing emotional support to their husbands and children. By balancing their
professional and domestic roles, they demonstrate that success in the workplace can go
hand in hand with the creation of a family characterized by peace, love, and compassion
(Amany & Muhtadin, 2026).

In the context of the dual roles of career women, the Shafi’i School emphasizes the
importance of the principle of role balance (tawazun). A wife’s domestic role is
understood as a moral responsibility related to the creation of family harmony, while her
public role is viewed as a choice that may be pursued as long as it does not undermine
the stability of the household. Thus, dual roles are not merely a legal issue, but a
managerial issue within the family.

The relevance of the Shafi’i School’s thought is also evident in its stance regarding
the wife’s contribution to household expenses. Amid the reality of increasing women’s
economic participation, the Shafi’i School remains consistent in placing the obligation
of financial support on the husband. This consistency is crucial for maintaining structural
justice within the family and preventing the imposition of a double burden on women.
Career women should not be positioned as the primary providers of financial support
merely because they have anincome.

In social practice, career women often face a double burden: on one hand, they are
expected to contribute economically; on the other, they remain fully burdened with
domestic roles. From the Shafi’i school of thought’s perspective, this situation warrants
criticism as it potentially contradicts the principles of justice and the public interest.
Family jurisprudence should serve as an instrument to regulate fair relationships, not to
legitimize role inequality.

The Shafi’i School of thought is also relevant as a foundation for the development
of an adaptive contemporary family jurisprudence. By clearly distinguishing between
legal obligations and voluntary participation, the Shafi’i School provides a normative
framework that can adapt to social changes without losing its fundamental principles.
This framework allows women to play an active role in the public sphere, while ensuring
their rights within the household remain protected.

Thus, the dual role of career women from the Shafi’i School’s perspective is not
viewed as a deviation from Islamic law, but rather as a social reality that can be
accommodated proportionally. The relevance of the Shafi’i School’s thought lies in its
ability to maintain a balance between legal justice, social flexibility, and the objectives of
marriage in Islam.
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In the village of Ramban Kulon, many working women juggle dual roles in their daily
lives. They not only work outside the home to support their families financially, but also
fulfill their responsibilities as wives and mothers, such as managing the household,
raising children, and caring for their husbands. These activities require strong time-
management skills and a dedicated commitment to maintaining a balance between their
professional and family roles (Desa et al., 2024).

According to Imam Shafi’i’s perspective, a woman’s primary role remains in the
home as the manager of the household. However, if a woman works for the benefit of the
family for example, to supplement the household income this is permitted as long as the
work is lawful, safe, and does not lead to fitnah. The financial contribution made by a
working woman is not intended to replace the husband’s role as head of the household,
but rather serves as a form of mutual assistance that is permitted under Islamic law (Loka
et al., 2022).

Working women in Ramban Kulon Village demonstrate that with effective time
management, work outside the home and household responsibilities can be managed
simultaneously. They prepare their children’s needs before leaving for work, set aside
time for their husbands in the evenings, and maintain family harmony. Their economic
contributions help improve the family’s financial stability and social status. This aligns
with the Shafi’i figh principle that the family’s well-being must be preserved, while harm
must be avoided (Journal, 2024).

Thus, career women can demonstrate that success in the workplace is not
incompatible with domestic responsibilities. As long as their intentions are sincere and
their work and roles are carried out in accordance with Islamic teachings, career women
are able to play a full role in supporting their families while maintaining domestic
harmony, in accordance with the principles taught by Imam Shafi’l (Mahardika, 2024).

The author discovered this while interviewing several sources in the village of
Ramban Kulon; one of them, Mrs. Sofi, explained that after she started working, she often
neglected her household duties because she prioritized her job. This aligns with what she
said during the interview: “To be honest, after | got involved in the workforce, my
household duties were neglected, and that sometimes makes me regret it and want to
quit this job, but what can | do? | work to help support the family’s finances.”

Then there is also Mrs. Rina, who faces a similar problem to the one mentioned
above. This aligns with what she said: “Since | started working, I’ve had responsibilities
not only at work but also at home as a wife and mother. The demands of work often limit
the time | spend with my family. This can lead to a lack of attention toward my husband
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and children, resulting in misunderstandings and conflicts within the household. This
situation presents a challenge for me in balancing my time and roles.”

From the explanation above, we can see that a woman’s dual role in maintaining
family harmony involves several factors. When a woman especially a married woman
chooses to pursue a career outside the home, she must fulfill two equally important
roles: her role within the family and her role at work. The roles of wife and mother are not
easy. Although household chores do not generate income, these roles are vital to family
life (Rohmah & Malik, 2022). Juggling two roles at once can have a positive impact on
women and their families. Women with dual roles are expected to fulfill their
responsibilities at home by caring for their husbands and children, while also being
independent and professional at work (Polelah, 2021).

When engaging in activities outside the home, women must still uphold their
natural role as Muslim women. First, as a career woman, a wife needs to build her
husband’s trust by demonstrating loyalty and a reliable demeanor. If necessary, she
should be willing to have her husband drive her to work and explain that her work
environment is safe and trustworthy, so that she can gain her husband’s permission and
trust. In families where the wife works to support the household, support especially from
the husband is essential to maintaining a harmonious family life (Najah, 2025).

Second, Muslim career women must wear clothing that complies with Islamic law
when going out and working outside the home, as commanded by Allah SWT in Surah Al-
Ahzab, verse 59. Islamic attire is clothing that covers the entire body except the face and
palms, is not see-through, does not reveal the body’s shape, and does not attract undue
attention. Furthermore, the attire of Muslim career women must not resemble men’s
clothing, as the Prophet Muhammad SAW forbade women from imitating men and vice
versa (Oktaviani, 2021).

Finally, career women must still be able to fulfill their duties as mothers and wives
to their families, as these are their fundamental responsibilities. If husbands and wives
can work together as partners by exercising their respective rights and fulfilling their
respective duties, while respecting, valuing, and understanding one another, then family
harmony can be achieved. A husband must be a good role model for his wife and children.
As a wife even as a career woman she must balance her career with her duties as her
husband’s wife and her children’s mother (Rohmah & Malik, 2022).

Conclusion and Suggestion

Women'’s participation in the workforce is an inseparable reality of modern times.
Today’s women possess the academic qualifications, skills, and experience necessary to
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contribute professionally in various fields. As career women, they juggle dual roles within
the family and outside the home both of which demand responsibility and
professionalism. Although a wife’s primary responsibility is managing the household, this
does not negate women’s social roles in society. Through good cooperation between
husband and wife and a strong sense of social responsibility, a balance between family
and social roles can be achieved. Islam itself places women and men on equal footingin
fulfilling social responsibilities and actively participating in community life.

Recommendations for future research include the need for a comparative study
between the views of the Shafi’i school and other schools of Islamic jurisprudence
(Hanafi, Maliki, and Hanbali) regarding the role of women in providing for the family. This
study will enrich the body of Islamic jurisprudence and offer a more comprehensive
perspective in addressing the challenges faced by modern Muslim families.
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